DENTON INDEPENDENT SCHOOL DISTRICT

CONFIDENTIAL

CONSENT TO PERFORM BACKGROUND CHECK

IN COMPLIANCE WITH THE FCRA
(FAIR CREDIT REPORTING ACT)

The Denton Independent School District has been required by state law to obtain background record information on all applicants for
employment, as well as student teachers, student observers, volunteers, etc. (Texas Education Code Section 22.083).

Last Name First Name Middle Name Sex Ethnicity
Maiden and/or Other Last Names Used Date of Birth Social Security Number Driver’s License #  State of Issue
Street Address City* County* State* Zip Code

I do hereby consent to the employer use of any information provided the application process. In addition, | have been informed that | will have a reasonable opportunity
to clear up any mistaken information reported within a reasonable time frame established within the sole discretion of the employer. Under the Fair Credit Reporting
Act, | have been advised that upon request | will be provided the name, address and telephone number of the reporting agency as well as the nature, substance and
source of all information.

The following are my responses to questions about my criminal record history (if any) with descriptions to any question with a YES answer:

1. Have you ever been convicted or plead guilty before a court of any federal, state, or municipal criminal offense? JYes [INo
(Excluding minor traffic violations) If YES, please provide an explanation below:
State: County: Date of offence: / /

Details of Conviction:

2. Have you ever received deferred adjudication or similar disposition for any federal, state or municipal criminal offense? JYes [INo
If YES, please provide an explanation below:
State: County: Date of offence: / /

Details of Conviction:

3. Have you ever received probation or community supervision for any federal, state or municipal criminal offense? 1Yes [INo
If YES, please provide an explanation below:
State: County: Date of offence: / /

Details of Conviction:

4. Have you ever been convicted of any criminal offense in a country outside the jurisdiction of the United States? T7Yes [1No
If YES, please provide an explanation below:
State: County: Date of offence: / /

Details of Conviction:

5. As of the date of this authorization, do you have any pending criminal charges against you? 1Yes [INo
If YES, please provide an explanation below:

6. Why do you desire to leave your present position, or why did you leave your last position?

7. Have you ever been involuntarily terminated or asked to resign from prior employment? 1Yes [1No
If YES, please give the name of the employer, the date, and the reason for the termination or request for resignation.

8. Have you immigrated to United States? If yes, a copy of TB clearance is required. 1Yes [1No

THISSECTION IS TO BE USED TO LIST ALL COUNTIES AND STATES OF RESIDENCE SINCE AGE 18 OR HIGH SCHOOL
GRADUATION. YOU MUST BE SPECIFIC ABOUT DATES OF RESIDENCE.

DATES CITY/TOWN COUNTY STATE

| hereby certify that all information provided in this authorization is true, correct, and complete.

Signed this day of , 20

Applicant (Print Name) Applicant Signature

Rev. Jan. 2009



A Summary of Your Rights Under the Fair Credit Reporting Act

The fair credit reporting act (FCRA) is designed to promote accuracy, fairness, and privacy of information in the files of every
“consumer reporting agency” (CRA). Most CRA’s are credit bureaus that gather and sell information about you — such as where
you work and live, if you pay your bills on time, and whether you've been sued, arrested, or filed for bankruptcy — to creditors,
employers, and other businesses. The FCRA gives you specific rights in dealing with CRA’s, and requires them to provide you with
a summary of these rights as listed below. You can find the complete text of the FCRA, 15 U.S.C. 1681 et seq., at the Federal
Trade Commission’s web site (http://www.ftc.gov).

e You must be told if information in your file has been used against you. Anyone who uses information from a CRA to take
action against you — such as denying an application for credit, insurance, or employment — must give you the name,
address, and phone number of the CRA that provided the report.

e You can find out what is in your file. A CRA must give you all the information in your file, and a list of everyone who has
requested it recently. However, you are not entitled to a “risk score” or a “credit score” that is based on information in your
file. There is no charge for the report if your application was denied because of information supplied by the CRA, and if you
request the report within 60 days of receiving the denial notice. You are also entitled to one free report a year if you certify
that (1) you are unemployed and plan to seek employment within 60 days. (2) you are on welfare, or (3) your report is
inaccurate due to fraud. Otherwise, a CRA may charge you a fee of up to eight dollars.

e You can dispute inaccurate information with the CRA. If you tell a CRA that your file contains inaccurate information, the
CRA must reinvestigate the items (usually within 30 days) unless your dispute is frivolous. The CRA must pass along to its
source all relevant information you provided. The CRA also must supply you with written results of the investigation and a
copy of your report, if it has changed. If an item is altered or deleted because you dispute it, the CRA cannot place it back in
your file unless the source of the information verifies its accuracy and completeness, and the CRA provides you a written
notice that includes the name, address and phone number of the source.

e Inaccurate information must be deleted. A CRA must remove inaccurate information from its files, usually within 30 days
after you dispute its accuracy. The largest credit bureaus must notify other national CRA’s if items are altered or deleted.
However, the CRA is not required to remove data from your file that is accurate unless it is outdated or cannot be verified.

e You can dispute inaccurate items with the source of the information. If you tell anyone — such as a creditor who reports to a
CRA — that you dispute an item, they may not then report the information to a CRA without including a notice of your
dispute. In addition, once you've notified the source of the error in writing, they may not continue to report it if it is in fact an
error.

e Outdated information may not be reported. In most cases, a CRA may not report negative information that is more than
seven years old; ten years for bankruptcies.

e Access to your file is limited. A CRA may provide information about you only to those who have a need recognized by the
FCRA — usually to consider an application you have submitted to a creditor, insurer, employer, landlord, or other business.

e Your consent is required for reports that are provided to employers or that contain medical information. A CRA may not
report to your employer, or prospective employer, about you without your written consent. A CRA may not divulge medial
information about you without your permission.

e You can stop a CRA from including you on lists for unsolicited credit and insurance offers. Creditors and insurers may use
file information as the basis for sending you unsolicited offers of credit or insurance. Such offers must include a toll-free
number for you to call and tell the CRA if you want your name and address excluded from future lists of offers. If you notify
the CRA through the toll-free number, it must keep you off the lists for two years. If you request and complete the CRA form
provided for this purpose, you can have your name and address removed indefinitely.

e You may seek damages from violators. You may sue a CRA or other party in state or federal court for violations of the
FCRA. If you win, the defendant may have to pay damages and reimburse you for attorney fees. If you lose and the court
specifically finds you sued in bad faith, you or your attorney may have to pay the defendant’s fees.

You may have additional rights under state law. You may wish to contact a state or local consumer protection agency or a state
attorney general to learn those rights.


http://www.ftc.gov/

