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Confidential to the Department of Equal Opportunity 
 
 

Texas A&M University-Commerce is an Affirmative Action/Equal Opportunity 
employer and does not discriminate on the basis of race, color, religion, national origin, 
gender, age or disability. In order to insure that we do follow a policy of non-
discrimination, we ask for your cooperation in completing this form. 
 
This form is to be completed by candidate and mailed to the Department of Equal 
Opportunity within 10 days after the interview. 
 
1. Do you believe the interview(s) you have completed has/have been fair? 
 

Yes______  No______ 
 

If "no" please explain 
 _____________________________________________________________ 
 
 _____________________________________________________________ 
 
2. At any time during the interview(s), did you feel you were being judged on 

criteria other than professional qualifications? 
 

Yes______  No_______ 
 

If “yes” please explain: 
 _____________________________________________________________ 
 

_____________________________________________________________ 
 
3. Were you made to feel uncomfortable or encouraged not to pursue employment at 

the University because of race, color, religion, national origin, gender, age or 
disability? 

 
Yes_______  No_______ 
 

If "yes" please explain 
__________________________________________________________________ 
 
__________________________________________________________________ 

 



How could the interview have been improved? 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
Candidate:_________________________________________________________ 
  Signature     Date 
 
Date of interview:___________________________________________________ 
 
Address:__________________________________________________________ 
 
City:______________________________State:___________Zip:____________ 
 
Position and Department of which you are a candidate: 
________________________________________________________________ 
 
________________________________________________________________ 
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