MEMORANDUM

February 17, 2006

FROM: Sherion H. Jackson, Faculty Senate President

TO: Dr. Keith McFarland, President 

SUBJECT: Regents Professorship and the Mayo Professorship Awards 
Dear Dr. McFarland:

The Faculty Senate, in its February 7, 2006 meeting, moved to adopted the suggestions from the Awards Committee concerning the request for change of the Regents Professorship and the Mayo Professorship awarding frequency in order that these awards are given each year. 
The recommendations of the Faculty Senate following thorough investigation by the Awards Committee are
1.
That both the Mayo Professorship and the Regents Professorship continue with the current procedures and be awarded every three years.
2.
That in the event that the Mayo Professorship or the Regents Professorship are not given within the appropriate years, nominations will be accepted each year following until the award is given. Suggested wording change is included below in red.
In the interest of better communication, the Awards Committee would like to explain the rationale for not acting to change the timing of the awards. First, the committee members feel quite strongly that making the Mayo Professorship and the Regents Professorship annual awards would lower their prestige. Both the Mayo Professorship at the local level and the Regents Professorship at the system level are intended to honor the very best members of the faculty. A casual reading of the qualifications of either the Mayo Award or the Regents’ Professor Award will reveal that the person selected should be the best of the best. We have a number of outstanding faculty members here at Texas A&M-Commerce, but not all can, or should, have the title of Mayo Professor or Regents Professor. 
In conclusion, after carefully considering of all suggested changes the Faculty Senate is opposed to any changes in the frequency of these two awards, with the exception that if either the Mayo or Regents’ Award is not given in a particular year, nominations will be accepted each year until the award is given. This would prevent a full three years from passing without the award in question being given.
Sincerely,

Sherion Hudgins Jackson, Ed.D.

Faculty Senate President

TEXAS A&M UNIVERSITY-COMMERCE
PROCEDURES 
A12.27 Faculty Awards System
Effective February 1, 2006 (15, 2000)

1. REGENTS PROFESSOR SERVICE AWARD
Purpose: The purpose of the Texas A&M University System (A&M System) Award is to honor individuals at the rank of professor or equivalent who have provided exemplary service as faculty members not only to their university or agency, but also to the community, the State of Texas, and/or the nation, and/or the international level.

Award: Regents Professor is selected every three years on the campus of Texas A&M University-Commerce. Procedures for selection are based on A&M System’s policies. The recipient is designated as the Regents Professor, and retains the title for the duration of their service at the university or agency. An amount of three thousand dollars ($3,000) is awarded each of the three years, for a total of nine thousand dollars ($9,000) as a non-base award. The Regents Professor shall be given a special medallion bearing the seal of the system, (suspended on a ribbon carrying System colors), as well as an inscribed plaque.  In the event that the Awards Committee determines that none of the nominees meet the high standards for this award, nominees will be called for the following year.
Eligibility: A nominee must submit a written professional portfolio addressing each of the following issues, which encompass the criteria used to make the selection.

· be a faculty member with the rank of professor for a minimum of five years at a System university or agency
· have a distinguished record of service both at the local and state, and/or national, and/or international levels
· have an outstanding record of teaching, combined with accomplishments in research or other creative or scholarly activity
· give evidence of the potential for continuation of distinguished service
· be a full-time faculty member (may include department heads) 
· have demonstrated a sincere commitment to the university or agency 

2. WILLIAM L. MAYO PROFESSORSHIP AWARD
Purpose: The purpose of the William L. Mayo Professorship Award is to provide recognition to an individual who epitomizes the goals of Professor Mayo’s motto: Ceaseless Industry, Fearless Investigation, Unfettered Thought.

Award: The William L. Mayo Professor is selected every (third) year (beginning from October, 1997). A cash stipend is awarded each of the three years in the amount of $2,500. A special medallion and also a plaque with the seal of the University and Professor Mayo’s motto inscribed on it accompanies the award. The William L. Mayo Professorship is the ultimate award granted from Texas A&M University-Commerce, and is intended to highlight an exemplary career in teaching, scholarship, and service.  In the event that the Awards Committee determines that none of the nominees meet the high standards for this award, nominees will be called for the following year.
Eligibility: A nominee must submit a written professional portfolio addressing each of the following issues, which encompass the criteria used to make the selection.

